MVS Government Arts & Science College (A), Mahabubnagar.
7.1.1 Measures initiated by the Institution for the promotion of gender equity during the year
2022-23

Gender Equity and Sensitization

MVS College of Arts and Science provides a safe and secure environment for both the genders.
The college has Gender Equality Policy to ensure parity between men and women. With the aim of
establishing an amicable ambience an action plan is prepared every year. Suggestion boxes, helpline
numbers, facility to contact the mentor, Head of the Department, Principal over phone, WhatsApp or e-
mail help the students to record their grievance without any delay. Internal Complaints Committee,
Discipline Committee, Anti-ragging Committee, and Grievance Redressal Cell are vigilant in ensuring
a safe environment to promote gender sensitization. Students are made aware of guidelines against
sexual harassment.

Curriculum

The curriculum is designed to inculcate values in students. ‘Value Education’, based topics in
languages offered in the first year, teaches the importance of human values and instills social
responsibility among students. Various Skill Enhancement Programmes offered from first semester to
the fifth semester, takes care of honing the soft skills. Department of Languages and Social Work offer
courses related to gender equity.

Co-curricular Activities

Girl students are encouraged by the mentors to take part in various activities and competitions.
Every year, Women Empowerment Cell organizes a number of awareness programmes, workshops and
competitions which help the girl students realize their potential.

Safety and Security

e Safety and Security is assured in the campus 24/7.

e Gender sensitization programs are held to orient girls to maintain privacy on social media,
avoiding geo tagging photos, adoption of suitable technology like safety apps to insure timely
interventions and legal awareness.

e SAKHI Centre and Anti Ragging committee ensures to see that freshers are welcomed into the
MVSGDC(A) family without any hitches.

e A security is appointed by the institution for the supervision of the campus day and night.

e Occasional talks are organized by inviting the police officials on topics such as traffic rules,
drug abuse, anti-ragging, cybercrimes etc.

e CCTVs have been installed in and around the college campus which are monitored by the
principal. The video footages can be reviewed regularly. CCTV covers entire campus.




Counseling

Counseling grooms and builds confidence in the students. Faculty members, trainers, Police She
Team and doctors help the students to manage interpersonal and intrapersonal relationships, improve
communication, gain positive attitude towards life, set goals, show progress and acquire resilience.

e Entry Counseling for the first-year students prepares them for the campus life.

e Ample mentor-student ratio is maintained to help the students to get individual attention on
academics, personal guidance and stress related issues.

e Women Empowerment Cell and the Departments offer counseling sessions on gender
equality and sensitization.

e Sports Counseling helps in resolving problems, overcoming mental barriers and increasing
confidence to excel in sports and games.

e College counseling cell along with Sakhi Centre envisage remedial, preventive and educative
support with respect to gender issues and abuse and helps students to be emotionally strong,
take responsible decisions and become self-actualized individuals using new coping strategies
in a confidential atmosphere.

e Awareness is created about the dangers of misuse of social media and digital games




Semester V & VI

fl‘!tscﬂ’co,'lbcd textbook for Scnx-_sjcf.s V & VI: English in Action: A Texthook
o legeStudents. Eds. T Vijay Kumar, K Durga Bhavani, YL Srinivas.

Macmillan, 2020.
i Semester V
3 Credits 3 hrs of instruction per week
Unit I Pocm AK Ramanujan “Ecology”
Prose Henry Hitchings “What's the Languageof
the Future?”(Excerpt)
Vocabulary Indianisms
Grammar Framing Questions (including tag questions)
Unit II On Gender Sensitization — 1
A Note to the Teachers
Prose poem Girl- Jamaica Kincaid
Prose Gender Equality Is Your Issuc Too — Emma Watson
Vocabulary Analogy and Odd Word Out
Grammar Verbs
Unit IT1 Writing Reviews Film Review, Book Review
Vocabulary Technical vocabulary (Film,
Literature)
Conditionals




o M
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y emester VI
3 Credit:
' : i 3 hrs of instruction per week
U el
Unit IV Poem Roald Dahl “Television™
Prose JK Rowling “The Fringe Benefits of Failure,
andthelmportance of Imagination™
demhry One-word Substitutes
Unit V| ' On Gender Sensitization —
Poem Awonphshmcms Elizabeth Ralph Mertz
Prose Third Suggestion (An extract from Dear ljeawele, orA
Feminist Manifesto in Fiftcen Suggestions) Chimamanda
Ngozi Adichie

Formal and Informal Vocabulary
Sentence Types




MVS GOVT.ARTS AND SCIENCE DEGREE AND PG COLLEGE

(AUTONOMOUS)

(Affiliated to Palamuru University Accredited with ‘B++ Grade ‘by NAAC Christianpally, Mahabubnagar)

WOMEN EMPOWERMENT CELL

(Women of Worth, Wonder and Wise - WOMEN EMPOWERMENT CELL)

“I take this pledge in the name of my mother

| will always treat all women with dignity and respect

| will never physically or mentally abuse any women

| will remain committed to the elimination of violence against women”

Every citizen of the country, male and female, enjoys the right to education and
employment in an environment of safety and security. The Constitution of India
provides for “Gender Equality” and the “Right to life and liberty” to all persons under
Articles 14, 19 and 21. It is thus the duty and mandate of every organization to provide
maintenance of the fundamental rights to live and work with dignity for all employees:
male and female. At the same time, persons sometimes face violations of their
fundamental rights. This necessitates the establishment of safeguards to provide
gender equality. Due to the historical reasons, working women, often face difficulties
and challenges at the work place, thereby necessitating the need for protective
measures that safeguard women’s rights and safety.




ABOUT THE CELL

Women Cell of MVS GOVT.ARTS AND SCIENCE DEGREE AND PG COLLEGE is established with the
motto of “towards self-empowered mind “. The cell aims to empower girl students and faculty,
enhance their understanding of issues related to women and to make the college campus a safe place
for girls and women and to address

the practical issues related to the welfare and equal opportunities for Women faculty, staff and
students.

With a view to take up women'’s issues and problems, the cell aims at creating awareness of their
rights and duties. It also provides a platform for women to share their experiences and views
regarding their status in the society. Added to it suggestions for improvement and empowerment
among themselves has been given. Aiming at intellectual and social upliftment of the female
students, the cell stands for facilitating women’s empowerment through guest lectures, seminars,
awareness programs and other welfare activities.

VISION
To promote general well-being of female students, teaching and non-teaching women staff of the
College and to provide and maintain a dignified, congenial working environment for women and

enable them to explore their imminent potential in all aspects.

MISSION

To train women to acquire wide range of skills and knowledge and to develop and increase their

social, economic and intellectual capacities for peace, security and prosperity of mankind.

OBJECTIVES

e To make the young boys and girls gender sensitive and create positive values that supports the
girls and their rights.

e |dentification of strong leadership, change-makers among women and girls and building their
capacity.

e To promote a culture of respect and equality for female gender.

e To organize awareness programs on gender sensitization.

e The provision of opportunities and programs for girls and women to be financially, mentally and
emotionally empowered to promote their growth as individuals in their own right.

e To conduct seminars and workshop to impart knowledge of opportunities and tools available

and train the women.




e Arranging seminars to create awareness on the economic, social, political, and legal rights of
women.

e Organizing different activities to make women aware of their health, hygiene, sports, self-
defense group discussions, debates, poster making competitions etc.

e  Conducting various competitions to encourage their artistic talents for creative thinking

e To highlight the importance of spirituality, health, hygiene and safety

e  Celebration of International Women’s Day on March 8th, every year

e Toinculcate entrepreneurial attitude among young girls, scientists at the earliest so that they
can be “job providers” rather than “job seekers”.

e  Counseling services for resident and non — resident students

e To provide an integrated and interdisciplinary approach to understand the social and cultural
constructions of gender that shapes the experiences of women and men in society.

e To generate the awareness in regard to equality in law, social system and democratic activities.

POLICY FOR THE PREVENTION, PROHIBITION AND PUNISHMENT OF
SEXUAL HARASSMENT OF WOMEN

(Adopted from NCERT Guidelines; Modified by Institute)

(Guidelines are applicable for all students, teachers and staff employed by the Institute)

PREAMBLE

The Supreme Court of India in its 1977 judgment in Vishakha and others vs. State of Rajasthan and
others makes it obligatory for every employer and other responsible persons to follow the
guidelines laid down by the Court and to evolve a specific policy to combat sexual harassment in
the workplace. Educational institutions are bound by the same directive.

In compliance with the mandate of the aforementioned Supreme Court Judgment, Institute has
adopted the NCERT prescribed guidelines & procedures to prevent, prohibit and punish sexual
harassment of women at the workplace. Institute is committed to providing for all women who fall
within its jurisdiction including its, academic, non-academic staff and students at the place of work
and study free from sexual harassment, intimidation and exploitation. Every woman shall have a
right to be free from Sexual Harassment and the Right to Work in an environment free from any
form of SexualHarassment.

The right of women to protection from sexual harassment and the right to work with dignity are
recognized as universal human rights by international instruments such as the Convention on the
Elimination of all Forms of Discrimination against Women (CEDAW), which has been ratified by




India.

The Supreme Court in the Vishakha judgment has held that each incident of sexual harassment
results in the violation of the fundamental rights of Gender Equality and the Right to Life and
Liberty. Sexual harassment is a clear violation of woman’s right to gender equality as guaranteed
under Articles 14 and 15, her right to live with dignity under Article 21 and her right to work with
dignity in a safe environment under Article 19 (1) (g) of the Constitution of India.

Institute has adopted the Guidelines laid down by NCERT and has modified to the limited extent.

OBJECTIVES OF THE POLICY

1. To fulfill the directive of the Supreme Court of India enjoining all employers to develop and
implement a policy against sexual harassment of women at the work place.

2. To uphold Women's Right to Protection against Sexual Harassment and the Right to
Livelihood and towards that end for the prevention and redressal of Sexual Harassment of
Women.

3. To evolve a permanent mechanism for the prevention, prohibition and redress of sexual
harassment of women at workplace within the jurisdiction of Institute.

4. To actively promote a social, physical and psychological environment that will raise
awareness about and deter acts of sexual harassment of girls and women.

5. To ensure the implementation of the policy in letter and spirit by undertaking all necessary
and reasonable steps including the constitution of appropriate Committees for purposes of
gender sensitization and to conduct enquiries into complaints of sexual harassment.

6. To uphold the commitment of Institute and its constituents to provide an environment free
of discrimination and violence against women.

7. To generate public opinion against sexual harassment of women at the workplace.

DEFINITIONS:

A.Sexual harassment: The following shall constitute sexual harassment of women:

1. When submission to unwelcome sexually determined behavior such as sexual advances,
requests for sexual favours, and verbal or physical conduct of a sexual nature, are explicitly
or implicitly made a term or condition of teaching/guidance, education, employment,
participation or evaluation of a woman’s engagement in any Institute activity.

2. When unwelcome sexually determined behavior, including but not limited to, sexual
advances, physical and /or verbal or non-verbal or conduct, such as loaded comments,
remarks or jokes, letters, phone calls, SMS or emails, gestures, exhibition of pornography,
lurid stares, physical contact, stalking, sounds or display of a derogatory nature have the
purpose and /or effect of interfering with a woman’s work or academic performance or of
creating an intimidating, hostile or offensive employment, educational or living

environment.




3. When a man uses with a sexual purpose, the body or any part of it or any object as an
extension of the body in relation to a woman without her consent or against her will, such
conduct will amount to sexual assault.

(@) It is clarified that it is the reasonable perception of the woman that would be relevant in
determining whether any conduct was sexually determined and, if so, whether such conduct
was unwelcome or not and that her objection would disadvantage her in connection with her
education or employment, including evaluation, grading, recruitment or promotion, or when
it creates a hostile working, educational or living environment.

(b) “Hostile Environment” is said to be created when any act of Sexual Harassment has the
purpose or effect of interfering with an individual’'s work performance or creating an
intimidating, hostile or offensive employment, educational or living environment.

B. Academic staff includes Professors, Associate Professor, Assistant Professor and such other
persons as may be designated as such for imparting education/instructions or for giving guidance
or rendering assistance to students for pursuing any course of study. It includes any person or the
staff of the Institute who is appointed to a teaching and/or research post, whether full time,
temporary, ad-hoc, part-time, visiting, honorary, consultancy, or on special duty or deputation. It
also includes persons employed on a casual or project basis.

C.Non-Teaching Staff includes any person on the staff of the Institute & its constituents, who is
not included in the category of academic staff. It shall also include administrative staff, technical
staff, officers, consultants, support staff, contractual workers and daily wagers only to the extent
that they are performing Institute related activities.

D. Student includes a student of Institute, and includes any person who has enrolled for pursuing
any course of study as offered time to time or research for that duration with Institute.

E. Principal, Vice Principal (s) includes Principal, Vice Principals (if any), of Institute.

F. Campus includes all places of work at the Institute campus / premises. It includes all places of
instruction, research and administration, as well as hostel, health centers, sports grounds, parks,
lanes and canteens, etc. on the campus.

G. Employee includes a person employed for any work directly whether for remuneration or not,
or working on a voluntary basis, whether the terms of employment are express or implied, and
includes any person employed as a temporary, casual, piece-rated or contract worker, probationer,
trainee, apprentice or by any other name called.




SCOPE OF THE POLICY AND RULES AND PROCEDURES

Jurisdiction

These Rules and Procedures shall be applicable to all complaints of sexual harassment made by a
woman against a man only by a woman member of Institute against any male member of Institute
provided the harassment has taken place at work place.

Responsibilities of Institute

1. Ensure a safe environment free from Sexual Harassment for women including prevention
and deterrence of Sexual Harassment.

2. Prepare and prominently display the policy for the prevention and prohibition of Sexual
Harassment.

3. Maintain a proactive program to educate all members as to the definition of sexual
harassment and procedures for redressal.

4. Undertake workshops and training programmes at regular intervals for sensitizing the
members.

5. Prominently display notices in various places spreading awareness about the issue of
“Sexual Harassment at the Workplace” and giving information for the redressal mechanism
that has been put in place and encouraging women to file their grievances.

6. Facilitate initiation of proceedings under this Policy through the institution of Committee
Against Sexual Harassment for redressal of an act/s of sexual harassment. Institute shall
constitute committee for this purpose and it shall be named “Women Empowerment Cell”

The Complaints Mechanism and the Scope of its Functions Guiding Principles for
Constitution of Committees

a) The Complaints and redressal mechanism at Institute has been formulated in accordance with the
following principles: -

i) A separate Committees against Sexual Harassment will be constitute named “Women

Empowerment Cell “which will function as Complaint Committee.

ii) In order to ensure that the Women Empowerment Cell are gender sensitive, representative

members will be drawn from different categories.

iii) The 1997 Supreme Court judgment makes it mandatory for each Committee to have a

womanchairperson. Therefore, the Women Empowerment Cell Chairperson shall be a woman.

iv) Not less than half of the Committee members shall be women.

v) All members of the Women Empowerment Cell should be neutral and unbiased.

vi) If in the Women Empowerment Cell the member representing the category of the defendant is
junior in the hierarchy of Institute to the defendant, then for that particular enquiry that
member shall be substituted on the Cell by another person, senior in rank to the defendant.

vii)  Filing of a complaint shall not adversely affect the complainant’s status/job, salary/promotion,




grades etc. During the pendency of an enquiry and till the final determination of a complaint of
sexual harassment under this Policy the organization shall not alter the conditions of
service/study of the Complainant/Supporter/Witness concerned to their prejudice, as a
consequence to the filing, participation or holding of an enquiry under this Policy.

viii) Women Empowerment Cell upon finding and concluding that complaint is genuine and there
are evidences proving sexual harassment will report to the Police and administrative
authorities for further action and punishments. The Women Empowerment Cell shall provide
its report to the judicial authorities and Police and shall co-operate with them in all matters.

Composition: Women Empowerment Cell

It shall be composed of one chairperson (necessarily women) and following members: -
1. Chairperson necessarily being women (senior most faculty / Director)
2. Principal of the Institute
3. At least two to three faculty members.
4. One female student representative

Power and Duties of Women Empowerment Cell

A.Preventive Gender sensitization and Orientation

1.To work towards creating an atmosphere promoting equality, nondiscrimination and gender
justice

2. To promote and facilitate measures to create a work and study environment that is free of
sexual harassment of women.

3. To publicize widely the policy against sexual harassment in Hindi & English especially through the
prospectus, programme guide or other appropriate document and display the same on notice
boards, website, offices and hostel areas etc.

4. The Cell shall take Suo-moto notice of grave violations of the basic principles of gender sensitivity

and gender justice on the campus.

5.To create awareness amongst all female staff, students and faculty members about the
objectives & powers of the Cell.

B) Remedial Enquiry

1.To receive and take cognizance of complaints made about sexual harassment of women at the
workplace.

2.To conduct enquiries into these complaints, place findings before the higher authority and
recommend penalties against the harasser in accordance with the rules and procedures laid down.




3.To ensure the safety of the complainant and witnesses during the pendency of the enquiry and till
the final determination of the complaint, by advising the concerned authorities to issue warnings,
suspension or any other order, if the harasser harasses or intimidates the complainant or
witnessed

4.To make efforts to ensure that the complainants and the witnesses are not further victimized or
discriminated against while it is dealing with the complaint. The Cell shall take action against
anyone who threatens or intimidates the complainant or members of the committee. This may be
in the nature of issuing a restraining order against the defendant or any other person/s.

5.To seek medical, police and legal intervention with the consent of the complainant.

6.To make arrangements for appropriate legal, psychological / emotional and physical support for
the complainant if she so desires in terms of providing referral numbers.

7.1n the case of third party/ outsider harassment, with the consent of the aggrieved woman, the
Institute shall initiate action by making a complaint with the appropriate authority having
jurisdiction over the offence.

Procedure for Registering Complaints

i. The mechanism for registering complaints should be safe, accessible and sensitive.

ii.All complaints must be brought by the complainant in person.

iii. Cell is empowered to take cognizance of matters which are brought to the notice directly /
indirectly by any person.

iv. Cell may Institute sue-moto enquiries if deemed necessary.

Penalties

1). Any member of the Institute, non-teaching staff, student, service provider, and resident found
guilty of sexual harassment shall be liable for disciplinary action.

2). The penalties listed below are indicative, and shall not constrain the Institute from considering

others.

A. In the case of academic/administrative/ technical/ non-teaching staff/
management, disciplinary action could be in the form of one or more of the

following:

i. Warning

ii. Written apology

ii. Bond of good behavior

iv. Gender sensitization

v. Counselling

vi. Debarring from supervisory duties




vii. Denial of re-employment

viii. Stopping of increments/promotion

ix. Reverting, demotion

X. Dismissal

xi. Withdrawal of residential facilities and prohibition from entry on the campus etc.
Xii. Any other relevant mechanism.

B.In case of students, disciplinary action could be in the form of:
i. Warning

ii. Written apology

ii. Bond of good behavior

iv. Gender sensitization

v. Counselling

vi. Debarring entry into a hostel/ campus
vii. Withholding results

viii. Debarring from exams

ix. Debarring from contesting elections
X.Debarring from holding posts

Xi. Expulsion

xii. Denial of admission

xiii. Any other relevant mechanism.




Year wise Action Plan: 2022-23

Women Empowerment Cell generally opt the following action plan for every academic year of the

institution

July- Second week

Constitution of the WEC and preparation of Action Plan for the
academic year.

August- Second week

Orientation to Girl students /Women on WEC and its significant role
in GDC by Convener.

September- Second week

Anti-Raging Meeting

October- Second week

Guest Lecture on Women'’s Rights

November- Second week

Training on self-defense techniques

January- Second week

Legal Awareness Programme

February- Second week

Seminar on Women Rights by students

March- Second week

Celebration of Women’s Day




WEC Committee:

The head of the institution in consultation with faculty in the Staff Council meeting

constitute Women Empowerment Cell convener, members and its activities for

every academic year.

WEC Committee

SI.No. NAME DESIGNATION POSITION
1. Dr. K. Padmavathi Principal Chairman
2. Dr. H.R. Anitha Asst. Professor of Zoology Convener
3. Dr. Swaroopa Asst. Professor of Telugu Member
4. Smt. Javeria Siddiqua Lecturer in Zoology Member
5. Smt. Uma Devi Lecturer in Botany Member
6. Smt. Afreen Lecturer in Political Science Member
7. Smt. Arifa Jabeen Lecturer in History Member
3 Smt. Jasper Lecturer in English Member
9. Smt. Ruksana Lecturer in Commerce Member
10. Smt. Bhramramba Lecturer in Commerce Member
11. Smt. Deepthi Lecturer in Biotechnology Member
12. Smt. Sunitha Lecturer in Physics Member

Besides the Convener and other primary members, all the other women teaching and non-teaching

staff also constitute the Women Empowerment Cell and take active part in WEC activities.




ACTIVITES:

Tablet Distribution

A programme was organize d on 22/09/2022 on the occasion of distributions the Albendazole tablets by
Govt. hospital team to the students . in this programme Dr.K .Padmavathi principal, Dr .H . R Anitha, WEC convener

,Dr. B. Swaropa, Dr. B Shanker Govt hospital In charge and all the WEC members were participated.




Bathukamma Festival

WEC of MVS Govt. Arts and Science College organized Bathukamma Festival on 26/09/2022 The
Programme was started with pooja to saraswathi matha and Bathukamma by principal Dr .K. Padmavathi, WEC
Convener Dr .H.R. Anitha, Sri. C. Narisimulu Asst .proff of telugu, Dr. B. Swaropa NSS P.O and all the staff

members, WEC members and students were participated in the programme.




SHE TEAM Programme

SHE team programme was organized on 18/11/2022 by WEC in this programme Dr. K.Padmavathi, Principal
, WEC convener Dr. H.R. A nitha, Dr. B. swaropa, Smt. M. Shakunthala constable, she team member, 1 town police
station , Mahaboob nagar all the WEC members , students were participated




WEC MEETING

WEC meeting was conducted on 10/11/2022 under the chairman ship of Dr.H.R.Anitha WEC convener and

resolved some issues all the members were participated




AWARENESS PROGRAMME ON HEALTH AND HYGEINE

¥ e e = -~
? ¥ —
— = -
—_ =l -5
| s .

® 7

& VS GOVT ARrs & SCIENCE COLLEGE 1) WihauahAc 5 [

(1so0 CERTIFIED 9001:2015 NaAC With 8Grade)
omen Empowerment Cell
(02ren psing

Mahbubnagar, Telangana, India
P2J6+8F6, Shah Saheb Gutta, Mahbubnagar,
Telangana 509001, India

Lat 16.730756°

Long 78.011344°
oogle 18/11/22 12:20 PM GMT +05:30

B
i

), S
c A

WEC organized an awareness programme on health and hygiene by Dr. Shireesha , Gynecologist on
18/11/2022. Dr.K. Padmavathi, principal, WEC convener ,Dr.H.R. Anitha ,Dr .B.Swaropa , K.Sunitha, Jaweria siddiqua,

all the wec members , and students were participated.




SHE TEAM PROGRAMME

SHE TEAM PROGRAMMIE was organized on 27/02/2023 by WEC in this programme WEC convener Dr.H.R.
Anitha, Dr. B.Swaropa, Smt. K. Shakunthala constable .K Raghu, constable of 1 town police station MBNR all WEC

members , students were participated.




International Women day
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A programme was conducted on 6/3/2023 on the occation of womens day i.e on 8/3/2023 at seminar hall
various comptions were conducted for women staff. The event was chaired by principal Dr. k. padmavathi ,capt. M.
vijay kumar, vice principal , smt shivaleela, vice principal .sri B.eshwaraiah, Dr h.R. Anitha WEC ,convenor,
jaweria siddiqua, Dr. B. swaropa, all wec member were participated in the programmes




EYE CHECKUP CAMP
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An eye checkup camp was organized on 17/3/23 by WEC and Govt Hospital team . eye checkup was
conducted for students and staff. Principal Dr,. k. Padmavathi, vice principal K. shivaleela , Dr. H.R. Anitha WEC

convener, Dr B.Swarop, Smt. Jaweria siddiqua and all the staff member were participated.




She Team Awareness Programme
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She team awareness programme was organized by WEC on 15/04/2023. “ Suraksha Police Kala

Brundam” was addressed the students by skits, songs speech etc.

Principal Dr. K. Padmavathi, Dr. H. R. Anitha, WEC Convener, Dr. B. Swarupa, WEC Members and

students were participated in the programme.
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